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PRESIDENT’S LETTER 

Once again ESP members are working hard for an extra-special experience at the JCEP conference 
in Madison March 31-April 2.  Hope to see lots of you there. Conference registration link: 
(http://www.uwex.edu/ces/jcepwi/conference/index.html) 
 
ESP is definitely my favorite professional organization. It’s so nice to work with early-career to 
retired Extension educators from all program areas and administration. If you’re reading this and 
haven’t yet paid your 2009 dues, I hope you’ll join us!  
 
If you’re a member and wonder what you’re getting out of ESP, I invite you to get involved in a 
committee or on the board and become more acquainted with the organization. Please complete 
and return the form on page 9 to let us know of your interest. Don’t hesitate to tell us if you’re ready 
to be an officer, too. We’re seeking nominations for president-elect, secretary, and directors. 
 
Retirees enjoy finding out what’s new in Extension. In this issue you can learn what’s new with 
someone who’s working in a new capacity. On page 8 John Preissing reports from Rome. 
 
Please peruse this newsletter for additional opportunities and happenings! 

 

Dianne Weber, Alpha Sigma Chapter President 

MISSION OF ESP: 
 

The mission of Epsilon Sigma Phi is to foster standards of 
excellence in the Extension System and to develop the 
Extension profession and professional.  Since Epsilon 
Sigma Phi was established in 1927 in Bozeman, Montana, 
members have worked to strengthen the impact of the 
Extension System to address needs of individuals and 
communities through research-based education.  ESP is 
one of the oldest and is the largest organization of  
Extension Professionals.  Epsilon Sigma Phi is an equal 
opportunity/affirmative action organization.  The  
organization values and seeks a diverse membership. 
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There are several by-law changes that will be addressed at the ESP Annual Meeting, April 1.  The 
following is a brief overview of the specific changes, but for a complete set of the proposed changes 
I’d suggest it’s best to go to the ESP web page and view the draft document.  It is four pages long, 
but that’s the only way to really understand the full context of the proposed changes.  The link for the 
proposed changes can be found on the Board Meetings page at…http://www.uwex.edu/ces/admin/
esp/board/meetings.html 
 
The first proposed change adds an additional statement of organization purpose.  In Article II, “e. 
Support the Extension mission of outreach scholarship” is added.  The object is to strengthen the 
connection between ESP, Alpha Sigma and Cooperative Extension.  This helps to clarify that work 
with ESP is a part of the role and responsibility of Extension employees.  This is a liability issue. 
 
The second proposed change transfers a responsibility of the President-Elect to the President.  In 
Article V, Section 2, “responsible for the committee organization” would be deleted from President-
Elect duties, and “including committee organization and appointments” would be added to the 
President duties.  Some past ESP leadership felt this change will be more functional. 
 
Third, the names of several standing committees would be changed to reflect more accurately their 
current scope of responsibility.  Proposed changes in Article XV, Section 1 include; “Member 
Services” to “Awards”, “Legislative” to “Benefits Review”, “Professional Development” to “Grants”, 
and “Membership Recruitment and Retention” to “Membership”. 
 
Finally, in Article XV, Section 2 the statement that “Each Standing Committee will consist of at least 
six members….” will be changed to “Each Standing Committee will normally consist of at least six 
members…”  The main reason for the proposed change is to allow more flexibility and be less 
restrictive.   
 
It will take a two-thirds vote at the annual meeting to take action on these proposed changes.   ESP 
members are encouraged to discuss this further with your ESP leadership and at the annual 
meeting, April 1. 
 

 

Colleagues & Retirees 
If you become aware of the death of a current or former Extension colleague, please pass that 
information to ESP Secretary:  JoAnn Gruber-Hagen 

W4048 Kammes Drive 
Belleville, WI 53508 

(608) 424-1779 (home) (608) 712-7788 (cell) 
hickoryridge@merr.com 

Annual Meeting Will Consider Proposed By-Law 
Changes 
Mike Wildeck, Past-President 

March 2009 
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ESP Grants Touch People’s Lives 
 
 

Each year the Wisconsin ESP Grants Committee awards about $20,000 to UW-
Extension educators to fund their individual professional development.  The following 
members shared reports of their recent experiences:    
 
Kayla Olmstead, Rusk County Nutrition Coordinator, shared that the Multiculturalism: Issues and 
Perspectives in Education class supported by ESP was part of a Master’s Degree program in 
Food and Nutrition at UW-Stout.   She stated, “Several of the class events really touched my heart 
and challenged my mind as I tried to understand how some people or groups in our society can be 
so cruel and ignorant to people that are not ‘Like themselves.’  Most importantly though, I have an 
increased awareness of multicultural issues and the implications that they have on my work.”   
 
Katy Maas, Waukesha County Nutrition Educator, used her ESP grant award to help fund 
attendance at the 2008 American Dietetic Association Food and Nutrition Conference and 
Expo in Chicago. Katy stated that it was a great educational opportunity.  The three day conference 
was filled with educational sessions, poster sessions, exceptional keynote speakers and a premier 
Expo for food and nutrition professionals.  She also shared that “The acquired knowledge and 
reference materials provided will certainly enhance my teaching and effectiveness as a nutrition 
educator throughout the community.” 
 
Linda Kustka stated, “I greatly appreciate the opportunity that the ESP gave me to attend the 
National Federation of Families Conference.  It was a very meaningful experience filled with new 
subject matter, resources, and discussion related to children’s mental health.  As a new Family 
Advocate with the Wisconsin Family Ties, I believe that content from this conference will help me 
effectively serve families and educate UW-Extension and Wisconsin Family Ties Staff.” 
 
The next deadline for professional development grant applications is August 1st.  For more 
information or to obtain an application form, check out the Wisconsin ESP website.  Current 
committee members include Chris Kniep, Joan Lefebvre, Faye Malek, Patrick Nehring and Bob 
Cropp. 

 

 
 

In Memoriam  
 
Sidney Bjorkman died December 13, 2008 at the age of 77. Sid was the 4-H 
Agent in Polk County and he retired in 1987. 
 
Shirley Johnson, UW-Extension Librarian and Historian, died January 3, 2009 
following a brief battle with cancer.  Shirley joined the UW-Extension Library staff 
in 1956, was appointed Library Director in 1977 and Historian in 1994.  She 
continued to serve as Emeritus Historian following retirement until her 
death.  She was the historical memory of UW-Extension and is already being 
missed. 

ESP GRANTS COMMITTEE 
Bob Cropp, Chair 
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The Members Services committee includes the following members:  Linda Olson, Matt Hanson 
(Chair-elect), Renee Vertin, Shelley Tidemann, and Marma McIntee.  We welcome two new 
members Marty Havlovic and Will Andresen.  Board Liaison is Dianne Weber. 
 
The committee has met to select chapter award recipients for 2009.  We have nominations for:  
Distinguished Service (2) 
Early Career Service (4) 
Team award (1) 
Meritorious Support Service (1) 
Retiree Service (1)   
Awardees will be announced at the JCEP conference award luncheon on April 1. 
 
The chapter has 6 potential nominations to make for regional awards which are due on March 1.  
They include Distinguished Service, Administrative leadership, Diversity/Multicultural Recognition, 
Mid-Career Service, Early Career Service, and Team award. 
 
The Member Services Committee also welcomes new members to join the committee.  If you are 
interested, call Marma McIntee at 262-335-4479 or email marma.mcintee@ces.uwex.edu 
 
 
 
 
 
Engage, Enlighten and Enjoy: 2009 Epsilon Sigma Phi National Conference  
Mark your calendars for the 2009 Epsilon Sigma Phi National Conference: Sept. 13-16, 2009  at  
the Holiday Inn, Fargo North Dakota.  The Conference program focuses on three themes: 
 
• Engage 

Network with other ESP members from across the country  
Participate in member, regional and committee meetings  
Honor colleagues who earn recognition  

• Enlighten 
Take part in a variety of concurrent sessions  
Browse educational posters and exhibits, and visit with the poster authors  

• Enjoy 
Tour local sites  
Renew old acquaintances and make new friends  
Take part in live and silent auctions  
 
For more information on the conference, visit the conference website:  
http://www.ag.ndsu.edu/ESP2009  

 
 
 
 
 

MEMBER SERVICES COMMITTEE 
Marma McIntee, Chair 
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Help Build ESP Endowment Fund 
 
The upcoming JCEP conference is providing opportunities for building the Wisconsin ESP 
endowment fund and its capacity to support faculty and staff in building quality Extension 
programming.  ESP is sponsoring fund raisers at the Joint Council of Extension Professionals 
Conference being held March 31, April 1, & 2 in Madison. These include: an “Extension Olympics,” 
“Dollar Auction” and a “Quiet Auction.” JCEP information and registration can be found at http://
www.uwex.edu/ces/jcepwi/conference/index.html 
 
WACAA will be defending their gold at this year’s Olympics.  Program areas and celebrities will 
compete in popular contests such as hooking up an overhead projector and screen. Spectators bet 
$1.00 on the winner just like at a race track.  Go to http://www.photoshow.com/watch/zK5Cr8mU 
and watch last year’s fun and excitement.  The question is will the Ag’s continue their dominance in 
Extension skills?   
 
The Dollar Auction will also be held the first night, March 31, with small items of interest being 
auctioned in a unique and not so quiet way.  Save up your dollar bills for a fun time.  The Quiet 
Auction will start prior to the conference and end at 4:30 p.m. on April 1.  We are seeking 
contributions to these auctions.  Think about donating your “time share” in Florida, tickets to 
Badgers or Packer Game, fishing trip to northern Wisconsin, craft items or a gift package of 
processed meat and cheese.  Counties, campus departments and centers are asked to bring 
baskets for the auction.  The best baskets will receive recognition for their work and contribution to 
the professional development endowment fund. 
 
To contribute items send information to Thomas Parslow, ESP Resource Development Committee 
Chair, tparslow@charter.net 608-274-6685 by March 10.  Please include a description, a photo, 
market value and who is donating the item.   
 
Let’s have some fun and benefit the ESP Endowment Fund at this year’s JCEP conference. 
 
 
 

RESOURCE DEVELOPMENT COMMITTEE 
Tom Parslow, Chair 

Recent Retirees 
 

Mary Fran Lepeska, Ozaukee Co. Family Living, December 
Kathy Vos, State 4-H Staff, December 
Tom Syverud, Agriculture Agent, Douglas County, January   
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Many of you are concerned about how the turbulent investments (stock) markets will affect your 
Wisconsin Retirement System (WRS) account or WRS annuity adjustment.  In 2008, we have 
experienced the development of many unique and unprecedented events (UBS Global Asset 
Management).  And, the Global credit crisis has sparked the worst year for financial markets since 
the 1930’s. 
 
Those unique events included: 1) The largest debt bubble ever, beginning with the sub-primes in 
2007. 2) The largest de-leveraging ever which continues today. 3) Risks and sentiment gauges 
reaching emotional new all-time highs. 4) Resulting in financial industry suicides. 5) The largest 
bankruptcy ever (Lehman) with other investment banks dissolved and consumers reluctant to 
spend. 6) The largest fraud ever (Madoff).  7) The largest rescue/bailout ever, and the projected 
stimulus package the largest ever, with Washington now the center of the financial universe.  8) 
The largest wealth destruction ever with the value of assets decreased in a world-wide economy.  
9) January 2009 the worst month on the stock market in 113 years.  The markets are governed 
with uncertainty and fear. 
 
As a result, there has been a significant decline in the market value of WRS trust funds in 2008 
according to the State of Wisconsin Investment Board (SWIB).  The decline has raised concerns 
among WRS participants, especially those in the optional Variable Trust Fund.  
 
As you know the WRS consists of two investment funds, the Core Fund and the Variable Fund as 
defined in WI Statues.  The Core fund, the larger of the two WRS funds, with diversified holdings 
in domestic and international stocks, bonds, loans, real estate and private equity, ended the year 
with a negative 26.2 percent preliminary return.  The Variable Fund, an optional US and 
international stock fund, has a preliminary return of negative 39 percent for the year. 
 
The Department of Employee Trust Funds (ETF) estimates that the Core Fund effective rate will be 
in the approximate range of 3 to 3.5% with the annuity adjustment on May 1 in the approximate 
ranges of a negative 2.5 to 3.5%.  The effective rate for the Variable Fund is estimated at a 
negative 40 to 42% with the annuity adjustment 43 to 46%. 
 
There have been many changes in the WRS over the past 50 years, such as benefit design, asset 
allocation, and investment practices.  At one time the Fixed/Core Fund was entirely invested in 
fixed income investments.  Asset allocation in the Core Fund now is approximately 70% in equity-
like assets and 30% in fixed income in order to obtain sufficient income to make the projected 7.8
$ SWIB investment return.  It has evolved into a well-balanced fund that can provide the inflation 
protection the Variable Fund was designed to offer. The Variable Fund has a long history existing 
since 1958.  It was created as an all-stock fund to provide employees protection against inflation 
by diversifying their assets.  Members in the WRS invested about 50% of their funds in the 
Variable Fund. 

YOUR WISCONSIN RETIREMENT FUNDS IN ACTION 
Dwayne A. Rohweder, ESP Representative to the Coalition of Annuitants 
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International Opportunities 
 
Many international opportunities will be available during the next five years. The new UW-Extension 
International Committee co-chairs, Arlen Albrecht, Taylor County and Julie Keown-Bomar, Eau 
Claire County will assist the Stevens Point Chapter of the Partners of the Americas in recruiting for 
assignments in Nicaragua. Other POA volunteer opportunities will continue to be available in Haiti, 
Guyana and the Dominican Republic. Additionally, evaluation assignments will be available through 
a larger POA project lead by Larry Jones and others in Program Development and Evaluation. 
 
The ESP board will be looking for a new Global Relations Committee chair with the retirement of 
Tom Syverud. 

GLOBAL RELATIONS COMMITTEE 
 Tom Syverud, Chair 

(Retirement funds continued) 
 
Members participating in the Variable Fund now have nearly 85% of their retirement account 
invested in equities, which is an enormous amount of exposure to risk for an individual during his/
her retirement years.  Volatility in the Variable Fund is not new.  Depending when you elected to 
participate in the Variable Fund, you also may have experienced many years of significant 
increases, such as the 32.7% investment gain in 2003 and the consecutive years of double-digit 
increases in the 1990’s.  It also has experienced several years with significant decreases including 
the consecutive years of decreases in 2000, 2001, and 2002 that totaled a negative 52.7% annuity 
adjustment during that three-year span.  Over the 25 years of the system, the Variable Fund has 
averaged a slightly greater yield than the Fixed/Core Fund.  When one considers that the Core Fund 
may have a negative return for the next five years, the Variable Fund offers the best chance of 
providing a positive return to the annuitant, if the market rebounds. 
 
In order to end this report on a positive note, for you that are participating in either Federal Civil 
Service Retirement or Social Security, you already have been notified that your increase for 2009 is 
5.8%.  Wisconsin residents are reminded they will no longer pay state tax on Social Security 
distributions. 
 
As your representative on the Wisconsin Coalition of Annuitants and as a member of WREA, I will 
work on protecting your investment and keeping you informed on your retirement in the future. 
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John Preissing opened a new 
chapter in his life when he left 
Wisconsin Extension and took on a 

three-year position as the Senior Officer for Extension Systems for the United Nation’s Food and 
Agriculture Organization (FAO). Here are some reflections John provided for ESP: 
 
I have been surprised by the range of ways in which extension services are provided around the 
world.  In almost all countries they are housed within the Ministry of Agriculture, like USDA.  And, 
most are organized as national entities.  But much of that is changing.  A lot of the work our division 
is working to support countries that are “modernizing” their extension services.  This includes 
decentralizing it to state or provincial levels (budgets, hiring, priority setting), new orientation of staff 
to increase work in transformational educational areas, public and private mixes of extension and 
working more deliberately with private businesses on the value chain ( the whole production, 
processing, marketing and retail processes).  
 
Most countries are rediscovering the importance of working with organizations and rural youth. Our 
work is to help them strengthen organizations through major national strategies.  Women are 
becoming a major focus for extension services for many reasons.  Today, in most parts of the world, 
they are the major rural producers, the families’ health and well being is intimately tied to their 
decisions, organizational development is greatly needed, and there is tremendous benefit to working 
this way. 
 
I have been working on a long term study to see how extension services can respond to climate 
change concerns.  This issue is taken very seriously by the United Nations and there are many 
efforts underway to assist farmers, communities and governments to cope with the changes. 
 
I work in two main ways a) helping to develop policies and strategies for extension services 
worldwide or within a particular region of the world and b) assisting in specific extension 
improvement or rural development projects.  In policy work, I mentioned the climate change study 
but I am also working with others on a worldwide set of indicators for extension performance.  It’s 
very ambitious, but we shall see.  In projects, I am working right now with projects in South Africa, 
Saudi Arabia, Bolivia, southern Sudan and Liberia.  This implies providing “technical backstopping” 
as they call it here to the projects.  I will be traveling to the first three countries in the next two 
months and the others later to visit the projects, lead workshops on extension issues, and review 
progress. 
 
The work is all about extension but more strategic and institutional and not so much daily 
managerial-leadership.  A final note is that I see the skills we have in Wisconsin Extension as being 
very relevant to the work needed around the world.  Our participatory leadership approach, 
transparency, decentralized nature, empowered staff, community engagement, focus on ongoing 
training, multiple sources of funding, and breadth of programming are all ways in which extension 
services, worldwide are striving to become. 
 
John says the FAO headquarters in Rome is quite interesting and different from and working for  
UW-Extension.  There are 4,000 people working in the building between permanent staff, visiting 
delegations, and local staff.  There are six official languages of the U.N., including English (spoken 
by about 85%), French, Spanish, Arabic, Chinese and Russian. For more  
information on John’s experience, visit the article from the Burnett County Sentinel  
at http://www.burnettcountysentinel.com/read/detail/38899.html  

JOHN PREISSING’S REFLECTIONS FROM ROME  
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Epsilon Sigma Phi Committee membership is one of the many “keys” to professional 
excellence.  To take advantage of this “key” place a check mark on the line before the 
committee(s) you’d like to join in 2009-2010 and add your contact information at the bottom of 
the page.   
 

_____AWARDS: Promote, review, and present ESP State and National Awards 
 
_____BENEFITS REVIEW: Monitor proposed, pending, and enacted State and Federal 

legislation regarding Cooperative Extension, employee and retiree’s economic benefits, 
and take appropriate action. 

 
_____GRANTS:  Promote, screen, and award grants to the membership which enhance the 

development and delivery of the Cooperative Extension programs. 
 
_____GLOBAL RELATIONS:  Work cooperatively with the UW-Extension International 

Committee in establishing International experiences for members. 
 
_____MEMBERSHIP:  Recruit and initiate eligible Extension staff & faculty for membership. 
 
_____NOMINATIONS:  Identify candidates for each open Board of Director position, gather 

biographical information, and facilitate elections. 
 
_____RESOURCE DEVELOPMENT: Solicit funds for ESP Foundation and work closely with 

ESP Professional Development Committee and CES Financial Officer to oversee 
funds. 

 
_____RETIREE:  Coordinate and facilitate social functions and communication in ESP, and 

coordinate with Legislative Committee on matters affecting retirees. 
 
_____100th ANNIVERSARY:  Represent ESP in planning for UW-Extension’s 100th 

anniversary in 2012 
 
_____ESP SPECIAL JCEP EVENTS:  ____ “Extension Olympics” ____ Silent Auction 
 

Name:_______________________________________________________________ 

e-mail:_______________________________________________________________ 

 
Please return this completed form to Dianne Weber or Chris Kniep by April 10 


